
               
 

 
Compensation/Benefits Report – Administrative Positions in Wellstar Windy Hill Hospital (HB 321) 

 

(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  

(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Vice President CNO 
Patient Care Services 

$253,722.40 $55,760.99 $26,278.76 $17,683.56 $39,829.94 $10,397.42 

2. Executive Director 
Operations WHH 

$174,622.68 $19,128.27 $- $0.00 $11,275.40 $28,166.10 

3. Director Human 
Resources 

$155,686.64 $12,798.45 $- $1,531.78 $13,505.70 $27,428.70 

4. Manager Medical 
Imaging 

$146,374.88 $7,988.98 $- $2,675.28 $9,191.21 $10,335.26 

5. Manager Laboratory $136,064.44 $7,427.94 $- $1,228.18 $18,186.73 $20,289.52 

6. Director Operations $141,510.96 $11,650.99 $- $156.36 $6,526.96 $27,513.50 

7. Director Financial 
Operations 

$137,939.76 $11,345.25 $- $1,753.82 $8,638.19 $10,112.44 

8. Director Nursing $142,223.97 $7,052.06 $- $118.23 $8,342.96 $17,202.80 

9. Manager Medical 
Imaging 

$122,953.12 $6,716.98 $- $129.58 $7,854.73 $10,449.16 

10. Manager 
Respiratory 

$108,023.35 $220.00 $- $20,302.94 $7,396.00 $6,796.20 

Notes:  
a. Reporting Period is Calendar Year __2023___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


