
               
 

 
Compensation/Benefits Report – Administrative Positions in Wellstar Cobb Hospital (HB 321) 

 

(A) Position Title (B) Breakdown of W-2 and/or 1099-MISC Compensation 
  

(C) Retirement 
and other 
Deferred 
Compensation 

(D) Nontaxable 
Benefits 

 
(i) Base 
Compensation 

 
(ii) Bonus & 
Incentive Comp. 

(iii) Taxable Deferred 
Comp. Accrued in 
Prior Years 

(iv) Other Reportable 
Compensation 

1. Senior Vice President 
& Hospital President 

$439,570.24 $156,240.55 $- $57,486.64 $6,858.10 $23,208.90 

2. Vice President 
Medical Affairs 

$489,285.04 $69,288.09 $- $22,012.88 $18,539.10 $32,092.02 

3. Vice President 
Finance & Hospital CFO 

$280,626.58 $57,564.95 $- $27,621.68 $26,622.18 $28,166.10 

4. Vice President 
Human Resource 

$249,455.26 $55,072.85 $- $8,963.59 $17,101.75 $12,775.46 

5. Director Pharmacy $203,021.56 $16,317.96 $- $193.50 $13,022.17 $10,397.42 

6. Executive Director 
Operations - Hospital 

$191,551.60 $20,476.11 $- $3,707.12 $12,770.39 $10,075.78 

7. Director Cardiac & 
Vascular Svcs 

$187,291.20 $15,068.95 $- $7,891.20 $16,473.98 $10,397.42 

8. Executive Director 
Nursing 

$171,325.28 $20,086.59 $- $17,608.56 $11,797.58 $550.94 

9. Director Pharmacy $187,490.24 $15,056.22 $- $0.00 $9,837.23 $18,954.43 

10. Executive Director 
Medical Imaging 

$173,216.48 $18,520.90 $- $6,402.56 $14,217.39 $550.94 

Notes:  
a. Reporting Period is Calendar Year __2023___.  
b. Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to 

substantial risk of forfeiture. 
c. Disclosure of hospital’s ten highest paid non-clinical administrative employees with a gross annual salary or payment of $100,000 or more. 

  

 

 
 


